
Workforce Supply 

• Workforce Development Region 1 has a 25,405- 
strong available labor pool that includes 20,352 
underemployed workers who are looking for better 
jobs, as well as 5,053 unemployed residents.   

 

The underemployed are willing to commute farther  
and longer for a better job.  For the one-way commute, 
47 percent are prepared for 20 or more minutes longer 
and 38 percent will go 20 or more extra miles.  

 

 

• Congestion is rising; more people are traveling to 
work and both commute time and distance are up  
in 2008 from 2006.   

 

Continuous maintenance and development of the 
region’s transportation infrastructure and systems is 
essential because impeding the mobility of workers and 
the flow of goods can slow economic development.  

 

• Region 1 has lower educational attainment and 
population growth than the state.   

 

Of the region’s age 25 and over population, 70 percent 
were high school graduates and almost 14 percent held 
bachelor’s or higher degrees in 2000.  For the state as a 
whole, 75 percent were high school graduates and 19 
percent held bachelor’s or higher degrees.  The region’s 
population growth from 1990 to 2000 amounted to 9.1 
percent, compared to 10.1 percent for the state.  The 
2000 to 2010 projected population growth is 7.1 percent 
for Region 1 and 8.8 percent for Alabama.  Growth of 
the prime working age group (20-64) and youth (0-19) 
will lag that of the total population through 2025, as the 
65 and over population increases rapidly.  

 
 

Workforce Demand 

• Employment is currently growing faster than the 
labor force and population.   

 

• By sector and in decreasing order, the five largest 
employers in the region are manufacturing, retail 
trade, health care and social assistance, educational 
services, and accommodation and food services.   

 

These five sectors provided 54,768 jobs, about 66 
percent of the regional total, in the second quarter of 
2007.  Three of these leading employers had wages that 
were above the region’s average monthly wage of 
$2,545.   

 

• On average about 4,250 jobs were created per quarter 
from second quarter 2001 to second quarter 2007; 
quarterly net job flows averaged about 210.   

 

Job creation is the number of new jobs that are created 
either by new businesses or through expansion of 
existing firms.  Net job flows reflect the difference 
between current and previous employment at all 
businesses. 

 

• The 50 highest earning occupations are in health, 
legal, management, engineering, computer, 
postsecondary education, and science fields and have 
a minimum salary of $49,302. Eight of these do not 
require bachelor’s or higher degrees. Four of the top 
10 are health occupations.   

 

• The top five high-demand occupations are: Retail 
Salespersons; Helpers--Production Workers; Welders, 
Cutters, Solderers, and Brazers; Customer Service 
Representatives; and Elementary School Teachers, 
Except Special Education. 

 

• The top five fast-growing occupations are: Rail Car 
Repairers; Electrical and Electronic Engineering 
Technicians; Welders, Cutters, Solderers, and Brazers; 
Painters, Transportation Equipment; and Crushing, 
Grinding, and Polishing Machine Setters, Operators, 
and Tenders. 

 

• Four occupations are high-earning, fast-growing,  
and in high-demand: Sales Managers; Pharmacists; 
Electrical and Electronic Engineering Technicians; and 
Vocational Education Teachers, Postsecondary.   

 

• Eight jobs are high-earning and in high-demand: 
Registered Nurses; Pharmacists; Industrial 
Production Managers; Insurance Sales Agents; 
Electrical and Electronic Engineering Technicians; 
Vocational Education Teachers, Postsecondary; 
Sales Managers; and Financial Managers. 

  

• The region has 27 jobs that are both fast-
growing and in high-demand:   
Welders, Cutters, Solderers, and Brazers 
Customer Service Representatives 
Pharmacy Technicians 
Clergy 
Home Health Aides 
Rail Car Repairers 
Painters, Transportation Equipment 
Medical Assistants 
Welding, Soldering, and Brazing Machine Setters, 

Operators and Tenders 
Dental Assistants 
Special Education Teachers, Preschool, 

Kindergarten, and Elementary School 
Helpers--Installation, Maintenance and Repair 

Workers 
Anesthesiologists 
Directors, Religious Activities and Education 
Pharmacists 
Dental Hygienists 
Correctional Officers and Jailers 
Social and Human Service Assistants 
Multiple Machine Tool Setters, Operators, and 

Tenders, Metal and Plastic 
Bus and Truck Mechanics and Diesel Engine 

Specialists 
Electrical and Electronic Engineering Technicians 
Crushing, Grinding, and Polishing Machine Setters, 

Operators, and Tenders 
Medical and Public Health Social Workers 
Emergency Medical Technicians and Paramedics 
Rehabilitation Counselors 
Vocational Education Teachers, Postsecondary 
Sales Managers 

Labor Force 106,307 
Employed 101,254 
Underemployment rate 20.1% 
Number of underemployed workers 20,352 
Unemployed 5,053 
Available labor pool  25,405 
Note:  Based on May 2008 labor force data.   
Source: Center for Business and Economic Research, The 

University of Alabama and Alabama Department of 
Industrial Relations.  



Implications for Workforce Development 
 

• Worker shortfalls of 5,000 and 15,800 are estimated 
by 2016 and 2025, respectively, due to strong 
economic output growth combined with low labor 
force and population growth rates, low labor force 
participation, and low educational attainment in the 
region.   

 

• Strategies to address these shortfalls should aim at 
increasing labor force participation, encouraging in-
migration, and raising worker productivity. 

 

Such strategies might include:  
1. Improving education and education funding 
2. Continuing and enhancing programs to assess, retrain, 

and place dislocated workers 
3. Focusing on hard-to-serve populations (e.g. out-of-

school youth) 
4. Using economic opportunities to attract new residents 
5. Facilitating in-commuting 
6. Encouraging older worker participation 

 

• Investment in education/training and skills 
development is crucial.   

 

Improving education is important because: (a) a highly 
educated and productive workforce is a critical economic 
development asset, (b) productivity rises with additional 
education, (c) more educated people are more likely to 
work, and (d) education yields high private and social 
rates of return on investment.   

 

Workforce development must view all of education and 
other programs (e.g. adult education, career technical 
training, worker retraining, career readiness, etc.) as one 
system.   

 

Financial support for workforce development may 
require tax reform at state and local levels and should 
provide for flexibility as workforce needs change over 
time and demand different priorities.   

 

Publicizing both private and public returns to education 
can encourage individuals to raise their own educational 
attainment levels and also promote public and legislative 
support for education.   
 

Higher incomes that come with improved educational 
attainment and work skills would help increase personal 
income for the region as well as raise additional local 
(county and city) tax revenues.  This is especially 
important for a region that has low population and 
labor force growth rates. 

 

Of the region’s 722 occupations and occupational 
categories, 74 are expected to decline over the 2006 to 
2016 period.  Nineteen occupations are expected to  
see a sharp decline of at least 8 percent, with each losing 
a minimum of 20 jobs.  Education and training for 
declining occupations should slow accordingly.   

 

• Skill and education requirements keep rising.  In  
the future, more jobs will require postsecondary 
education and training at a minimum. 

 

The importance of basic skills generally and for high-
demand, high-growth, and high-earning jobs indicates a 
strong need for training in these skills.   

 

Ideally, all high school graduates should possess basic 
skills so that postsecondary and higher education can 
focus on other and more complex skills.   

 

Employers should be an integral part of planning for 
training as they can help identify future skill needs and 
any existing gaps.  

 

• The pace and scale of training needs to increase for 
basic and social skills in the region.   

 
• Economic development should target high-earning 

industries and workforce development should ensure 
availability of workers for such industries. 

 

Economic development should aim to diversify and 
strengthen the Region 1 economy by retaining, 
expanding, and attracting more high-wage providing 
industries.  This is necessary although three of the 
largest employment sectors pay higher wages than the 
regional average.   

 

• Workforce development and economic development 
can together build a strong and well-diversified 
Region 1 economy.  Indeed, one cannot achieve 
success without the other.   

State of the Workforce 
Report III: Region 1 

2008 Summary 
 
 

 
 
 

Funding for this project was provided by: 
Alabama Department of Economic and 

Community Affairs 
Alabama Department of Industrial Relations 
Alabama Department of Postsecondary 

Education 
Alabama Industrial Development Training 
Alabama Power Company 
Governor’s Office of Workforce Development 
The University of Alabama 

 
For more information contact: 
Governor’s Office of Workforce Development 
Phone: (334) 353-1686 
http://www.owd.alabama.gov 



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


